
With global hires looking to soar, we’ve compiled an up-to-date overview of Hong Kong’s current 

Visa offerings:

Admission Schemes for Talent, Professionals and Entrepreneurs

General Employment Policy for Professionals
Professionals from overseas can apply under the non-sector-specific General Employment Policy 
(GEP). This includes enhanced measures with a relaxed pattern of duration of stay from “1+2+2+3” 
years to “2+3+3” years , as well as a relaxed eligible top-tier entrants’ pattern of duration of stay 
from “1+2+2+3” years to “2+6” years.
General Employment Policy for Entrepreneurs

Entrepreneurs from overseas with plans to establish or join a Hong Kong business can apply under 
the General Employment Policy (GEP). New measures include an assessment of the applicant’s 
business plan, turnover, financial resources, investment sum, number of jobs created locally, and 
introduction of new technology or skills.
Quality Migrant Admission Scheme (QMAS)

The Quality Migrant Admission Scheme sets out to attract highly skilled or talented candidates to 
Hong Kong, without the requirement of pre-prepared employment. Instead, applicants must fulfil a 
set of prerequisites before they can be awarded points under one of the two tests:
The General Points Test considers age, academic/professional qualifications, work experience, lan-
guage proficiency, talent list and family background. Applicants require a minimum passing mark of 
80.
The Achievement-based Points Test considers those with exceptional talent or skill with outstand-
ing achievements, such as Olympic medals, Nobel prizes or national/international awards, or signifi-
cant contributions to an industry. 
Technology Talent Admission Scheme (TechTAS)

Individuals with non-local tech talent can apply via the TechTAS which allows fast-track arrange-
ment for eligible companies to employ non-local technology talent for research and development 
(R&D) work for them in HK. Eligible companies must apply for a quota, before meeting a list of 
specific requirements.  
Immigration Arrangements for Non-local Graduates (IANG)

Non-local students with an undergraduate or higher full-time and locally accredited degree can ap-
ply to work in Hong Kong under the IANG. This scheme also allows graduates to stay in Hong Kong 
for one year to search for employment. 
Admission Scheme for Mainland Talents and Professionals (ASMTP)
The ASMTP Scheme is open to Chinese residents of the mainland who are not non-local graduates 
with valuable skills or experience not readily available in Hong Kong.
Admission Scheme for the Second Generation of Chinese Hong Kong Permanent Residents 
(ASSG)
Second generation Chinese who are permanent residents from overseas can apply for entry into 
Hong Kong under the ASSG scheme. There is no sector restriction nor do applicants need a job of-
fer on entry. Instead, they must be 18-40 years old, born overseas with at least one parent holding 
a valid Hong Kong permanent identity card, have good education and be proficient in written and 
spoken Chinese or English. 
Working Holiday Scheme

The purpose of the working holiday scheme is to facilitate cultural and educational exchange 
between Hong Kong and the participating country to strengthen the relationship between two 
countries. Passport holders between 18 and 30 from Australia, Austria, Canada, France, Germany, 
Hungary, Ireland, Italy, Japan, Korea, Netherlands, New Zealand, Sweden, and the United Kingdom 
can apply. Applicants can also take on short-term employment and/or short study/training courses 
while staying. There is an annual quota for each participating country, meaning qualified applicants 
are approved on a first-come first-served basis.
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